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Social security and 
labour regulations

Labour regulations

The Ministry of Labour (MTSS) ensures that employers meet labour laws and 
regulations, and provides technical assistance to employers and employees to 
ensure their corresponding rights. Once the labour relationship is initiated, it is 
possible to establish temporary contracts for three months. In justified cases, 
it is also possible to establish labour contracts for pre-determined periods.  
The contracts are not formally regulated.

Unions are organised by company and industry sector. There is one national 
labour federation, the Plenary Inter Union Workers and Workers National 
Convention (PIT-CNT). Employee affiliation to unions is voluntary. From May 
2005, the government introduced the collective bargaining between employees, 
employers and government by industry (not by company), which is regarded as 
one of the most critical factors affecting the direction of labour relations. Key 
matters for collective bargaining are wage issues such as mandatory wage 
increase rate, minimum wages for each category, wage scheme, etc. as well  
as non-wage controversial hot topics such as work place security and the 
discrimination of regular and non-regular workers. After a collective bargaining 
during 2013, many industries have defined the wage adjustments for the 
following years, which mainly depend on inflation. It is expected that the same  
will happen during 2018.

Salaries can be paid in Uruguayan pesos or in foreign currency. Labour related 
accidents and professional sickness, which may affect the worker, are covered 
under a mandatory system that is administered by the state insurance company 
(Banco de Seguros del Estado). This system provides medical assistance and 
covers temporary and permanent disabilities stemming from work.

Social security system

Certain foreign workers may opt out from the Uruguayan social security system  
by way of international treaties signed by the country. The social security 
administration (BPS) is the public agency responsible for the social security 
system, collects all contributions from companies and their employees and 
maintains an up to date record of the employment history of each worker. The 
social security system includes the following benefits: pensions, unemployment, 
sickness and maternity/paternity.
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Pensions

The pension system was reformed in 1996 and covers disability, old age  
and retirement. 

It divides workers into three levels according to their pay. Workers in the  
first level are included in the so-called “intergenerational solidarity system” 
which is a distribution system with pensions paid by the BPS social security 
administration. Workers in other levels are included in the “mandatory 
individual savings regime”, which is an individual capitalization system 
administered by Pension Savings Fund Administrators (AFAPs) through 
which personal accounts and the amounts to be received by the worker are 
related directly to the contributions paid into his or her personal account.

Workers who are included in the first level may opt to contribute up to 50%  
of their pay to the individual savings system (AFAP) but for the remaining 
50% they must contribute to the intergenerational solidarity system (BPS). 

Workers with salaries in excess of approximately USD 5,150 may opt to pay  
or not on remunerations exceeding this amount. Total contributions are paid  
to BPS, which then transfers the corresponding payment to the AFAPs. The 
worker will receive a pension paid by the BPS, plus an annuity for life (paid  
by an AFAP).

Unemployment

There is an unemployment insurance system whereby an unemployed worker, 
either on a temporary or permanent basis, receives a subsidy paid by BPS. 
This coverage is granted for 6 months and in case of temporary 
unemployment by the end of the 6 months, the worker may be reincorporated  
to his original labour position or terminated by the employer. When the 
unemployed worker is more than 50 years old, the coverage can be  
extended another 6 months.

Health coverage includes workers and their spouse and children, who have 
the right of being affiliated to a medical care institution without cost. In the 
case of a common illness, the labour contract is interrupted and the BPS pays 
an illness compensation. This subsidy covers 1 year of illness with the 
possibility to extend it for 2 years.

Maternity/Paternity

Pregnant female workers have the right and obligation to stop working 6 weeks 
before and eight weeks after childbirth and to receive medical assistance and a 
stipend representing wages, year-end bonuses and vacation pay plus vacation 
bonus. These remunerations are paid by BPS and do not represent an additional 
cost to the employer. 

As from January 2016, paternity leave includes 10 days. In addition to this 
paternity leave (granted by Law 19,161), workers of the private sector have 
three additional days of leave according to Law 18,345.

Newborn care 

The pension system also includes a new kind of benefit called newborn care, 
that allows the mother or the father (it is optional just for one of them at a 
time) to work part time for the first six months after the birth, to take care  
of the newborn child.

 
Affiliation to the  
social security system 
is mandatory except 
for foreign workers 
rendering services  
in Free Zones.
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Contributions and benefits

Monthly employers must pay contributions and have to withhold and pay 
employee contributions, which are applied on all remunerations paid to the 
worker, regular and permanent, either in cash or kind. Contribution rates 
related to industry and commerce are as follows:

Concept
Retirement contribution
Health insurance
Labour restructuring fund
Total SSC

Employer contributions
7.5%
5%
0.125%
12.625%

Employee contributions
15%
3%,4.5%,6%,6.5%,8% (*)
0.125%
18.125% to 23.125%

(*) Depending on the amount of wages and on the existence of children and spouse.

Wages are defined as all economic compensation received by the worker 
pursuant to the labour contract. There are no legal regulations, restrictions or 
general agreements to establish employee profit sharing systems. Except for 
management positions, profit sharing is not frequently used in Uruguay. 

Working hours exceeding legal or conventional hours results in double time 
pay on normal working days and two and a half times pay on non-working 
days. Employees who work at night more than five consecutive hours 
(between 10:00 p.m. and 6:00 a.m.) have the benefit of an additional 
payment that consists on an increase of the 20% of the value of the normal 
hour or the equivalent reduced working hours. These benefits are given 
according to current labour law; however, particular collective bargains from 
each industry sector may determine conditions that are more favourable.

Workers have the right to an annual remunerated vacation consisting of 20 
consecutive days, which is increased one day for every four years of length of 
service starting in the 5th year. Holidays must be remunerated at the normal 
wage in force by the time the vacation is taken.

Workers have the right to receive, apart from their normal payment during 
the vacation period, a supplement known as “vacation bonus”. Year-end 
bonuses (also known as supplementary annual salary or 13th salary) are 
payable to all workers in the private sector in two halves. The first half is paid 
in June and the other half in December. 

Additionally, there are some special leaves: study leave (6 to 12 days per year) 
and bereavement leave (3 days).

The employer has the faculty of terminating workers and is obliged to pay  
an indemnity.

When an employee is dismissed, it is entitled to be compensated. This 
compensation is taxed and its calculation differs if the employee is monthly  
or labourer. In general, the compensation is entitled to a monthly wage for 
each year or partial year worked with a maximum of six wages. To calculate 
the monthly wages it has to be taken into account the monthly salary plus the 
average monthly benefits, items, commissions, overtime, etc., which have 
been collected. In some special conditions, such as pregnancy and illness,  
the indemnity increases.
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Foreign personnel

In order to work in the country, foreigners must apply for legal residency,  
first temporary and then permanent. Residency is granted without major 
requirements: proof of good behaviour in the country of previous residence,  
a certificate of good health and a certificate of means of subsistence.

Furthermore, Law 19,254 simplified the administrative procedures for getting 
permanent legal residence for all nationals of Mercosur member country and 
its associates, and for cohabitants, parents, brothers/sisters and 
grandchildren of Uruguayans.

The activities with restrictions for foreign workers are the following.

• Fishing: the captain and at least 50% of the crew must be Uruguayan.

• Uruguayan airlines: the crew must be Uruguayan and at least 75% of 
employees must be Uruguayan citizens.

• Free Zones: 75% of employees must be Uruguayan citizens in order  
to receive tax benefits. From March 2018 onwards, this percentage  
will be reduced to 50% only for those companies that provide services. 

International social security agreements

Uruguay has signed a series of international agreements in terms of social 
security that, depending on the corresponding specific agreement, enable 
personnel to accredit in their host country the periods of service rendered in 
Uruguay, make temporary transfers of personnel, pay pensions and similar 
concepts abroad without rebates or restrictions and undertake proceedings 
from different locations.

Uruguay has signed and approved an international agreement with the 
United States but it will not be in force until mid-2018. Further negotiations 
are under way with Romania, South Korea and Panama.

Europe
Austria
Belgium
France
Germany
Greece
Italy
Luxembourg
Netherlands
Portugal
Spain
Switzerland

Asia 
Israel

Central America
Costa Rica
El Salvador

North America
Canada

South America
Argentina 
Bolivia
Brazil
Chile
Colombia
Ecuador
Paraguay
Peru 
Venezuela

Labour news

For 2018, it is foreseen that the Wage Councils will decide on minimum wage 
for each category, wage increases and other matters. This Wage Councils are 
organized in different groups depending on the type of activity.
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Accounting and 
audit requirements

Set of accounting standards in force

National accounting standards for non-public companies follow a convergence 
tendency to accept accounting principles applied internationally. In October 
2014, December 2015 and December 2016, Decrees 291/14,372/15 and 408/16 
were approved. They established that the 2009 version of IFRS for Small and 
Medium Entities (IFRS for SME) are mandatory. 

These decrees have also established some exceptions and local solutions in 
the application of the aforementioned international standard. 

Separate financial statements of controlling entities should always be filed 
jointly with the consolidated financial statements. In such financial statements, 
subsidiaries should be recognized applying the equity method, and associates 
can be recognized at cost, fair value or equity method, following the same policy 
choice adopted for the preparation of the consolidated financial statements.  
For certain small size non-public companies a less complex set of accounting 
standards also based on IFRS for SME are in force.

Public companies are required to file its financial statements in accordance 
with IFRS. Banks and other financial institutions required to apply a local set 
of accounting standards based on IFRS, for the periods beginning in January 
1st 2018.

Registration, filing or other presentation requirements

Corporations, agriculture companies, trust and investments funds not regulated 
by the Central Bank of Uruguay must register their financial statements with the 
National Internal Audit Office. For tax purposes, financial statements for large 
and medium-sized companies (as per classification by the Tax Office) must be 
accompanied by an audit or review report, issued by a Uruguayan certified 
public accountant.

Public companies must file their interim and year-end financial statements 
accompanied by a review and audit report, respectively. Free Zone companies 
must consider that in case the accounting value of assets exceeds approximately 
USD 1.1 million, or if net revenues exceed approximately USD 3.7 million, 
financial statements must be audited. In other cases, Free Zone companies’ 
financial statements must be accompanied by a review report and must be 
registered with the Tax Office. 

A full audit, review or compilation report issued by a certified public accountant 
is required for companies that submit their financial statements to government 
entities, in accordance with the specific requirements of each government entity.

Corporations showing debt with local financial institutions are required to file 
their financial statements accompanied by a review report if such debts exceed 
approximately USD 0.8 million or by an audit report, if financial debts exceed 
approximately USD 2.7 million.

Uruguayan 
accounting 
rules follow 
IFRS.
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Main indicators
of the economy
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Gross Domestic Product

Real annual growth

USD millions

GDP per capita (USD)

Domestic Demand

Private consumption (annual change)

Total investment (annual change)

Inv. in fixed assets (annual change) 

Foreign Trade

Exports of goods FOB (USD millions)

Imports of goods CIF (USD millions)

Commercial trade balance (% GDP)

Current account balance (% GDP)

Labour Market      

Average unemployment rate

Real private wages (average annual rate)

Prices

Consumer (annual change)

Wholesaler (annual change)

Inter-bank exchange rate (December average)

Inter-bank exchange rate (12 months)

Monetary Indicators

Loan interest rate (local currency December)

Loan interest rate (foreign currency December)

International Reserves (USD millions)

Public Finance

Surplus or deficit (% GDP)

Total public debt (% GDP)

2009 2010 2011 2012 2013 2014 2015 2016 2017

4.2% 7.8% 5.2% 3.5% 4.6% 3.2% 0.4% 1.7% 2.7%

 31,681  40,303  47,985  51,283  57,575  57,333  53,365  52,778  59,235 

 9,379  11,865  14,061  14,967  16,736  16,601  15,392  15,165  16,957 

2.27% 9.45% 7.14% 4.93% 5.53% 3% -0.50% 0.10% 4.40%

-11.21% 15.19% 9.87% 14.49% 4.77% 0.01% -7.66% -3.90% -13.80%

-5.84% 16.02% 6.98% 18.15% 3.80% 2.41% -8.71% -1.60% -15.50%

5,405 6,724 7,912 8,709 9,067 9,132 7,675 6,997 7,885

6,907 8,622 10,726 11,652 11,642 11,485 9,489 8,137 8,458

-4.74% -4.71% -5.87% -5.74% -4.47% -4.10% -3.39% -2.16% -0.97%

-1.20% -1.81% -2.74% -4.11% -3.43% -3.09% -0.84% 0.79% 1.56%

7.7% 7.2% 6.3% 6.5% 6.5% 6.6% 7.5% 7.8% 7.9%

5.4% 4.2% 5.1% 5.4% 4.3% 3.8% 0.7% 3.1% 1.4%

5.9% 6.9% 8.6% 7.5% 8.5% 8.3% 9.4% 8.1% 6.6%

10.6% 8.4% 11.1% 5.9% 6.3% 10.6% 6.6% -1.9% 5.4%

 19.70  19.97  19.97  19.30  21.33  24.07  29.71  28.76  28.85 

-19.0% 1.4% 0.0% -3.3% 10.5% 12.8% 23.4% -3.2% 0.3%

16.78 12.19 11.62 12.47 16.96 17.43 17.88 17.22 14.4

5.59 5.22 5.01 4.84 4.3 4.35 4.39 4.36 4.31

8,037 7,656 10,302 13,566 16,290 17,555 15,631 13,436 15,959

-1.71% -1.03% -0.91% -2.65% -2.16% -3.41% -3.50% -3.94% -3.46%

72.46% 59.26% 56.35% 60.72% 57.49% 58.47% 58.64% 63.51% 65.37%
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Hints for the
business visitor
Visitor visas

Visiting businesspersons do not require any documentation other than a valid 
passport. Nationals of Argentina, Bolivia, Brazil, Colombia, Chile, Ecuador, 
Paraguay and Peru require only their identity card.

Currency

The unit of local currency is the Uruguayan peso. “UYU” or “$U” are the symbols 
that represent it. Exchange rates as of 31st December 2017 were as follows:

USD 1
EUR 1
GBP 1
AR$ 1
BRL 1

UYU
28.76
34.53 
38.89 
1.53 
8.70

Business hours

Stores are normally open from 9:00 a.m. to 7:00 p.m., Monday through Friday, and 
from 9:00 a.m. to 1:00 p.m. on Saturday. There are several shopping centres, 
which open from 10:00 a.m. to 10:00 p.m. every day. Government offices are open 
to the public usually between 1:00 p.m. to 5:00 p.m. in autumn, winter and spring 
and from 9:15 a.m. to 2:30 p.m. in summer.

Bank hours are from 1:00 p.m. to 5:00 p.m. (certain banks open at 11:00 a.m.) but 
a vast ATM network is available.

Factories are usually open from 8:00 a.m. to 5:00 p.m. and business offices from 
9:00 a.m. to 6:00 p.m.

Legal holidays

Public holidays for which the employees are entitled to full pay are 1st January,  
1st May, 18th July, 25th August and 25th December. There are also official holidays 
that are paid only if they are worked: 6th January, 2 days in Carnival week (during 
February or March), 2 days in Easter week (during March or April), 19th April,  
18th May, 19th June, 12th October and 2nd November. The national holidays 19th 
April, 18th May and 12th October are changed to the previous or next Monday, 
depending which is nearest to the corresponding day.

Weights and measures

Weights and measures are based on the metric system. There are no unusual 
measures or terminology, except for certain archaic terms still occasionally found 
in rural areas.
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Business information services

Business information for foreign businesspersons visiting Uruguay can 
be obtained at the nearest Consulate or Diplomatic office.

Tips

Tips are usually not included in the price of services. Customary tips are 
10% for restaurant meals and taxi fares.

Buses and taxis

The fare from the international airport to downtown Montevideo is 
about USD 30.
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Venezuela

Country Senior Partner  
& Assurance Leader
Omar Cabral
omar.cabral@uy.pwc.com

Tax & Legal Leader
Sergio Franco
sergio.franco@uy.pwc.com

Advisory Leader
Richard Moreira
richard.moreira@uy.pwc.com

Contacts





www.pwc.com.uy/doingbusiness

Montevideo
Cerrito 461, 1st floor
11.000 Montevideo, Uruguay
T: +598 2916 0463

WTC Free Zone
Dr. Luis Bonavita 1294, 1st floor, office 106
11.300 Montevideo, Uruguay
T: +598 2626 2306

Zonamerica Business & Technology Park 
Building M1, office D
Ruta 8, km 17.500
91.600 Montevideo, Uruguay
T: +598 2518 2828

Punta del Este
Avda. Córdoba y Tailandia
20.000 Maldonado, Uruguay
T: +598 4224 8804

Follow us

/PwCUruguay

@PwC_Uruguay

PwC Uruguay

This content is for general information purposes only, and should not be used as a substitute for consultation 
with professional advisors.

© 2018 PricewaterhouseCoopers Ltda., PricewaterhouseCoopers, PricewaterhouseCoopers Professional 
Services Ltda. and PricewaterhouseCoopers Software Ltda. All rights reserved. PwC refers to the Uruguayan 
member firm, and may sometimes refer to the PwC network. Each member firm is a separate legal entity. 
Please see www.pwc.com/structure for further details.


